GHI BENEFITS SUMMARY SHEET
	Vacation Time:  (accrued over the year)

  Years 0-5 – 3 weeks

  Years 6+ - 4 weeks

Sell Back Option:  up to 5 days per year

Buy Back Option:  up to 5 days per year
	Sick Time:  (accumulated over the year) 

       12 days per year

Personal Time:  3 days per year

Holidays:  11 days per year

	
	


Health Insurance* 

· Healthmate – Coast to Coast - 500

Individual Coverage:  $35.00 per pay period

Family Coverage:  $95.00 per pay period

Dental Insurance*
· Delta Dental – Standard Option

Individual Coverage: Fully paid by agency

Family Coverage: $15.21 per pay period

· Delta Dental – High Option

Individual Coverage: $5.29 per pay period

Family Coverage: $27.75 per pay period

*Benefits begin on the first of the month following 30 days of employment

Medical Reimbursement  (Maximum $2,500 per year)

Dependent Care Reimbursement   (Maximum $5,000 per year)

Life Insurance 

· 1x salary, premium paid by the organization (up to $500,000)

· Supplemental Insurance available for purchase (Max. $500,000)

Long Term Disability 

· 91 Day Waiting Period

· 60% of monthly salary up to $6,000 per month
AFLAC - Supplemental Health Insurance 

· Cancer Indemnity Insurance 

· Hospital Intensive Care Unit Insurance

· Personal Accident Insurance

· Vision Insurance

These benefits are voluntary and can be purchased at your own expense through salary redirection

403b - Retirement Plan

· Employees are eligible to contribute as soon as they are employed  

(Maximum $15,500 per year)

Tuition Reimbursement 

· Bachelors level, 75% of class up to $300, Max $1800 yr.

· Master’s level, 75% of class up to $600, Max $1800 yr.

Max. 2 classes per semester, subject to budget availability

Must be employed for 6 months before the semester ends to be eligible

Employee Assistance Program (EAP):  The Wellness Corporation:  1-800-828-6025
	· Short Term Counseling
	· Legal Services

	· Financial Counseling
	· Wellness/Work-Life Programs
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